
Cleveland Metropolitan Bar Journal clemetrobar.org38 |

BarJournal
J U LY / A U G U S T  2 015

E
x

T
r

A
FEATURE

WANTEd: MALE ALLIES! 
A conversation about how male leaders can 

advocate and support their female colleagues to 
promote gender diversity.

BY MALLORY ROHR & AMY JEFFRIES

I
ncreasing gender diversity in the legal 
profession is not a women’s issue. It is a 
business issue. More and more, clients are 
demanding inclusivity and are looking 
at a firm’s diversity when deciding who 

gets their business. Our male colleagues 
can be involved by advocating, promoting, 
and supporting women’s advancement into 
leadership roles, including setting targets 
to increase the number of women in senior 
positions and embedding diversity into the 
firm’s culture and values at every level.

To that end, the CMBA Women in the Law 
Section and the law firm of Koehler Fitzgerald 
invite both men and women to a complimentary 
lunchtime roundtable discussion on gender 
diversity and how male leaders can become 
“allies” for their female colleagues. 

Being an ally means being willing to act with 
and for others in pursuit of equal opportunity.  

Beyond agreeing with the principle of gender 
diversity, male leaders can become allies by 
engaging in panels and roundtable discussions 
with women on gender diversity and engaging 
in mentorship/sponsorship. Men, you are 
pivotal in helping women to succeed and 
advance to greater leadership levels!

We are all aware of the statistics regarding 
women in the legal profession. Even though 
women make up 50.3% of current law school 
graduates, they will make up under 35% of 
lawyers at law firms.1 According to a 2016 
survey by legal search firm Major, Lindsey & 
Africa, female partners are taking home smaller 
paychecks because it appears that men are better 
at receiving origination credit.2 In Cleveland 
specifically, 30.18% of lawyers are women, yet 
only 19.02% of those lawyers are partners.3 

Our conversation on October 3 will center 
around how positive change can be made 

through allyship, including what it means to 
be an ally for gender diversity, and how men 
can and should be involved in the process. 
“Talking the talk,” and agreeing that gender 
diversity is important and should happen, 
is different than “walking the walk” to 
make it happen. It can be an uncomfortable 
conversation, but isn’t it worth having to 
move our profession forward? 

While we could wax all day about the 
importance of diverse teams bringing diverse 
and innovative perspectives to firms, in the 
end, true change will not be made without the 
help of allies. To make a real difference, we all 
need to realize that sustainable progress can 
only come from men and women working 
together. The power of a simple conversation 
will make the greatest step towards positive 
change. Please join us for that conversation 
on October 3!  
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1  https://www.nalp.org/uploads/2017NALPReportonDiversityin
USLawFirms.pdf

2  ht tps: / /www.mlaglobal .com/publ icat ions/research/
compensation-survey-2016. It should be noted that the 
averages surrounding origination credit are also skewed 
because there are more male partners than if there were equal 
gender representation.

3  1 2017 Report on Diversity in U.S. Law Firms. National 
Association for Law Placement, December, 2017. https://
www.nalp.org/uploads/2017NALPReportonDiversityinUSLa
wFirms.pdf  

Mallory Rohr practices commercial 
litigation and Out-of-Network defense 
at Koehler Fitzgerald LLC. She is a 
graduate of Capital University Law 
School. Before joining Koehler 

Fitzgerald LLC, Mallory was the National Coordinating 
Analyst for Vorys, Sater, Seymour and Pease LLP. She 
served as an intern at the White House for President 
Obama’s Administration in Washington D.C., the 
Ohio Department of Rehabilitation and Correction 
in Columbus, Ohio, and the Court of Common Pleas 
of Franklin County, Ohio. Mallory is currently an 
active member of the Women In Law Section of CMBA 
and volunteers with the Cleveland Homeless Legal 
Assistance Program. She has been a CMBA member 

since 2017. She can be reached at (216) 539-9370 or 
mrohr@koehler.law.

Amy A. Jeffries practices commercial 
litigation and Out-Of-Network defense 
at Koehler Fitzgerald LLC.  Previously, 
she served as an Assistant Attorney 
General for the State of Ohio in the 

Health and Human Services section, where she handled 

administrative hearings and appeals on behalf of the 
Ohio Department of Medicaid and the Ohio 
Department of Job and Family Services. Amy is 
currently an active member of the Women in Law 
Section of CMBA, an “Emerging Leader Cohort” in 
the CMBA’s 2018-2019 Leadership Academy, and 
volunteers for the Arthritis Foundation. She has been 
a  CMBA member since 2016. She can be reached at 
(216) 539-9375 or ajeffries@koehler.law

Complimentary Lunchtime roundtable 
discussion on gender diversity

Co-sponsored by the CMBA Women in the Law 
Section and the Law Firm of koehler Fitzgerald

Wednesday, October 3, 2018
CMBA Conference Center

11:30 a.m. Registration
11:45 a.m. – 1:00 p.m. Lunch and Program


